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The Essential Role of Japanese Language Education
in Meeting the Needs of Learners’ Workplace Conditions

SHINADA Junko

Communication skills needed for employment are cultivated in the workplace rather than in the classroom.
Japanese language education for employed learners should be carried out in collaboration with companies to
promote and support the participation of foreign human resources in the workplace. In order to achieve this, it
is necessary for teachers to shift their focus from language to activity, and to go beyond conventional teaching
methods to a model that promotes and supports participation as it facilitates autonomous learning. Until now,
Japanese language education has had the basic resources to realize this, but it has not sufficiently drawn on
those resources to bring this project to fruition. In order to improve the situation, instructor education needs to
provide an overall picture of an educational program with the aim of expanding and deepening social
participation, and to emphasize the development of instructors’ ability to support self-directed learning of
language knowledge and skills, and their ability to develop classroom activities centered on multi-layered and
mutually integrated tasks that are relevant to the workplace and society.
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