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Current State and Issues of Post-Entry Training
under the Technical Intern Training Program:
Considerations from the Practice of Japanese Language Education
Providers and Narratives of the People Involved

KURIMATA Yuriko

This paper provides an overview of Japanese language education under the current Technical Intern Training
Program as well as the Training and Employment System which is now scheduled to take its place, and
describes the educational objectives and curriculum of Kibo International Language School, which has
provided post-entry training for the Technical Intern Training Program. Further, in order to hear the voices of
the people directly involved, we interviewed a former participant of the post-entry training program and an
interpreter employed by one of the supervisory organizations. We present narratives extracted from the
interview transcripts and examine the current state of Japanese language education for technical intern trainees
and the issues it faces. Based on these considerations, we make recommendations for structuring Japanese
language education in a way that will meet the needs of the new Training and Employment System.
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