BEXRFLCHIDAREBLEAMTHESROBRERE
—XETFRRATHEREREZHLIC—

I #EIG

T4, AAREHEZR0EERIRTOEIIEIET DL, ARERE AMOERL - PHE
DHOFMEHN TS, RIFFFETIZ, Z056, REAFEFITHT 2 HABEEIHEIIONT,
2019-20234E FEICHE S S N 7= XULIT RFEHE B LD FEHNICOED X, ZORREREERLIZ. £,
FREL TR, HUF2TLDRE, BEEMOFIE, 7T vhT+— ADRFEE WS- BARE 7R
%@&ﬂ,%%w gifitt, AMOER, H2BEREARDEERNEITOND. £z, BEELTI,
&H - ZHEDHHET T T LD HVF D4, HEEID TIZ/R VBRI /SHE R ED HD
@@ﬁyF%mJ&FM@J%9@(?Dﬁ§b@@ﬁ@%£%é%btoit,mAﬁ DR
SHHED BFREZMWEL, BHEZ, fERENFENSHORENAE N, SOITHERER¥H
BINEREBAIEZRLS, TRTOAT—IRINY =D& & OGNSR ELE R L TNIE
DLEMZRU Tz,

(F—T—R] WREAEFCSTLIHABRE, HABUAETAMIHE, PHENUF2T L, FHE

TOTI L, RANBE
(RIEK%)

Achievements and Issues of Human Resource Training Programs
for Japanese Language Educators of School Children and Others:

Focusing on Training ProgramsSponsored by the Agency for Cultural Affairs

NAKAGAWA Yuji

In recent years, in conjunction with changes in the social conditions affecting Japanese-language education,
the nature of human resource cultivation and training for Japanese-language educators has come under scrutiny.
In this study, we present the achievements and challenges of training programs for Japanese-language educators
of school children and other students, based on case studies of programs sponsored by the Agency for Cultural
Affairs that were implemented from 2019 to 2023. First, the results include concrete results such as the design
of curricula, production of video materials, and development of platforms, as well as the continuity of the
programs, the development of human resource, and the fostering of social capital. Issues to be addressed include
the need to evaluate the appropriateness of training programs for the aptitudes and abilities of participants, and
to consider the merits of cross-disciplinary training programs that are not segregated into specialized tracks, and
to explore ways of linking cultivation and training within programs. In addition we give renewed scrutiny to the
significance of training from the viewpoint of adult education, exploring how to progress from a learning agenda
determined by others to a self-determined or mutually-determined agenda, demonstrating thereby the necessity
for all stakeholders to fulfill their social responsibilities from their own standpoints.
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