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Acceptance of Foreign Care Workers and Japanese Language Education
NIMONIJIYA Osamu

The national qualification of Certified Care Worker (kaigo fukushi-shi) was established in1987. Two years
later, in1989, the Immigration Control and Refugee Recognition Act was revised, but no residence status
specifically for caregiving was introduced at that time. Subsequently, in2008, the acceptance of Certified Care
Worker candidates under the Economic Partnership Agreement (EPA) began. This led to the establishment of the
Caregiving (kaigo) residence status in2017, and in the same year, caregiving was added to the Technical Intern
Training Program. In2019, Specified Skilled Worker (i) (tokutei gino1-gd) status was introduced. Currently,
approximately70,000 foreign care workers are employed in care facilities and hospitals across Japan.

Among personal services, caregiving in particular requires a high level of communication skills. A new
employment landscape has emerged in which foreign nationals are taking on these roles. Moreover, because each
of these four caregiving-related residence statuses includes specific requirements for Japanese language
proficiency, this development has drawn significant attention from Japanese language education professionals.
Research and teaching material development have been thriving, giving rise to a new challenge: Japanese
language education tailored to caregiving duties - needs that cannot be fully addressed through standardized
language instruction alone.

Although the ideal form of collaboration between Japanese language education and the caregiving workplace
remains complex and undefined, this paper makes a preliminary attempt to examine the issue from the perspective
of those working on the ground in caregiving settings.
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