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Analyzing Non-Native Japanese Language Teachers’ Career Development Processes:

A Trajectory Equifinality Approach

MU Lan, LI Yongyue and KANAMARU Toshiyuki

Using the Trajectory Equifinality Approach (TEA), this study visualizes the processes through which four
Chinese non-native Japanese language teachers (hereafter NNTs) in Japan pursue self-growth while developing
their careers. Four distinct career trajectories were delineated, and both their commonalities and differences were
identified. Specifically, each NNT faced challenges and internal conflicts, and by overcoming these obstacles,
they became aware of their unique traits as NNTs and started to see how these traits could contribute to Japanese
language education. Additionally, both facilitating and hindering factors affecting their career paths were
identified. By emphasizing ways to strengthen the former and mitigate the latter, practical strategies to support
NNTs in their career development in Japan are proposed. NNTs involved in Japanese language education bring
multicultural and multilingual perspectives and help foster greater diversity and inclusiveness in education,
marking an important step toward realizing multicultural coexistence in Japanese society.
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