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Career Development Process of Mai, a Vietnamese Japanese Language Teacher in Japan:
A Trajectory Equifinality Approach
AKITA Miho

This study examines the career development process of Mai (not her real name), a Vietnamese non-native
Japanese teacher (NNJT) working in Japan. This study uses the Trajectory Equifinality Approach (TEA) as an
analytical framework. This research analyzes the transformation of Mai’s values and beliefs as well as her
decision-making about continuing her profession as a Japanese language teacher. The findings revealed that Mai’s
career development was a continuous, proactive process of creating a place of belonging (ibasho) where she
could live authentically while interacting with others in Japanese society. Through experiences of discrimination
her values and beliefs were transformed, and through social activities such as legal interpretation and providing
support for Vietnamese technical interns, she redefined Japanese language education as a practical means of
connecting with society. This case indicates that NNJTs’ expertise is characterized by unique values underpinned
by social engagement, and the structure that favors native speakers can be reinterpreted through practical
experience.
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